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affirming messages to the target. For instance, a look of shock can com-
municate “I can’t believe that just happened!” Shaking your head can send 
the message “That was wrong.” Similarly, one could use a short phrase 
like “Whoa!” or “Ouch!” (Aguilar, 2006) to express disagreement with 
the statement and support the target (Sue et al., 2019). Sue et al. (2019) 
point out that

although some may perceive microinterventions to be small and insignifi-
cant actions that potentially trivialize the nature of racism, . . . everyday 
interventions . . . have a profound positive effect in creating an inclusive 
and welcoming environment, discouraging negative behavior, and reinforc-
ing a norm that values respectful interactions. (p. 134)

When people who share the target’s identity communicate these messages, 
they can validate the target’s experience and make them feel like they are 
not alone (Holder et al., 2015). When allies provide support to targets, 

TABLE 5.2 
Worksheet: Remedying the Effects of Microaggressions in Your Classroom

Consider ways to remedy the microaggressions your students might be 
experiencing.

Microaggressions Strategies to remedy the effects of microaggressions: 
Microaffirmations (including nonverbal communication, 
support networks, collectivistic coping); Interventions 
(making the invisible visible, facilitating dialogue, 
encouraging personal reflection)
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