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course content. Consider the students in your class and how their back-
grounds could interact with the course content. For instance, you could be 
teaching sensitive content in the humanities (e.g., classics courses covering 
death, disability, sexual violence, homosexuality, or slavery, Rabinowitz 
& McHardy, 2014), the social sciences (e.g., social science classes con-
sidering torture, racism, intimate partner violence, Lowe & Jones, 2010), 
classes focusing on race and diversity (Perry et al., 2009; Quaye, 2012), 
courses exploring privilege (Case, 2013), and research methods and natu-
ral science courses (Weisz, 2016). You might be teaching a course fulfill-
ing a university- wide general diversity requirement or a course in your 
academic discipline. The content and methods of your course may vary 
in terms of how inclusive they are of the range of students’ backgrounds 
(see Nelson Laird, 2011, for a consideration of the dimensions on which 
diversity inclusivity can vary). The goal here is not to be non- biased or 
non- racist but to be anti- racist, where you actively challenge racial ineq-
uity (Kendi, 2019).

Benefits of Inclusive Content
There are many potential benefits to using inclusive course content. First, in 
terms of student learning and engagement, course material that speaks to stu-
dents’ lived experiences is more personally relevant, memorable to students, 

TABLE 3.4 
Worksheet: UDL—Updating a Current Assignment

Describe a current assignment and the learning goals it is designed to achieve. 
Then, in each of the boxes to the right, describe potential ways to update 
it to include multiple methods of engagement, representation, and action/
expression.

Current Assignment 
and Learning Goals

Engagement Representation Action/Expression
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