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different backgrounds. Try to gather some data in your everyday life—whose 
emails you answer, who you call on in class, and so forth. Pause right now to 
consider your possible biases, even though this is difficult to do. Table 1.3 
serves as a template to reflect on your biases.

Strategies for Mitigating the Influence of Biases

There are a number of approaches for mitigating the impact of one’s stereotypes 
and prejudices on interactions with students. I begin by considering ways to 
control behaviors so that biases do not come out in judgments, evaluations, and 
behaviors. I focus primarily on Margo Monteith’s (1993) self- regulation of preju-
dice model as a framework for helping mitigate the impact of biases. This model 
suggests strategies to help control behavior and not apply stereotypes and preju-
dices to individual students. Then I turn to methods for lessening the impact of 
implicit associations that come up automatically with our social categories.

TABLE 1.3 
Worksheet on Biases

What is 
your bias? 
Describe 
briefly. 
Review past 
behaviors 
and 
consider 
future 
actions.

What 
are the 
possible 
sources of 
this bias?

What 
impact do 
you think 
that it has 
on the way 
you see the 
world?

How does 
it shape 
how you 
describe 
and 
evaluate 
students’ 
abilities and 
qualities?

How does 
it influence 
your behavior 
in the 
classroom?

How does 
it impact 
students 
(e.g., their 
learning 
motivation, 
belonging)?
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